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Do	best	buy	drug	test

As	one	of	the	largest	consumer	electronics	retailers	in	the	United	States,	Best	Buy	employs	over	100,000	people	across	more	than	1,000	stores.	Like	many	major	retailers,	Best	Buy	has	implemented	a	drug	testing	policy	for	both	job	applicants	and	current	employees.	Whether	you‘re	considering	applying	for	a	job	at	Best	Buy	or	already	work	there,	it‘s
important	to	understand	the	company‘s	stance	on	drug	use	and	what	you	can	expect	in	terms	of	screening.	In	this	comprehensive	guide,	we‘ll	cover	everything	you	need	to	know	about	Best	Buy‘s	drug	testing	policy,	including:	When	and	why	Best	Buy	conducts	drug	tests	The	types	of	drug	tests	you	may	face	as	a	Best	Buy	employee	Which	positions
have	the	strictest	drug	testing	requirements	What	happens	if	you	fail	a	drug	test	at	Best	Buy	Advice	for	navigating	the	drug	testing	process	Best	Buy‘s	rationale	behind	drug	testing	How	drug	testing	policies	can	vary	by	Best	Buy	location	By	the	end,	you‘ll	have	a	clear	picture	of	what	to	expect	when	it	comes	to	drug	testing	at	Best	Buy	as	an	applicant
or	employee.	Let‘s	dive	in!	Why	Does	Best	Buy	Drug	Test?	First,	it‘s	important	to	understand	the	reasoning	behind	Best	Buy‘s	drug	testing	policy.	Like	many	employers,	Best	Buy	aims	to	maintain	a	safe,	productive	work	environment	for	its	employees	and	a	positive	shopping	experience	for	customers.	The	use	of	illegal	drugs	or	abuse	of	legal
substances	like	alcohol	and	prescription	drugs	can	impair	a	person‘s	judgment,	increasing	the	risk	of	accidents,	injuries,	and	other	incidents	on	the	job.	In	particular,	Best	Buy	employees	who	operate	machinery,	drive	company	vehicles,	or	work	directly	with	customers	are	held	to	a	high	standard	of	safety	and	accountability.	By	screening	for	drug	use,
Best	Buy	seeks	to	mitigate	the	potential	hazards	and	liabilities	that	could	arise	from	an	employee	working	under	the	influence.	Additionally,	Best	Buy	must	comply	with	federal	and	state	regulations	around	workplace	drug	testing.	For	example,	employees	who	drive	commercial	vehicles	are	subject	to	drug	and	alcohol	testing	under	Department	of
Transportation	guidelines.	Failure	to	maintain	a	drug-free	workplace	could	put	Best	Buy	at	risk	of	legal	penalties.	Best	Buy‘s	Drug	Testing	Policy	for	Job	Applicants	If	you‘re	applying	for	a	job	at	Best	Buy,	you	should	be	prepared	to	take	a	drug	test	as	part	of	the	hiring	process.	Best	Buy	conducts	pre-employment	drug	screening	for	all	positions,	from
entry-level	sales	associates	to	managers	and	corporate	roles.	Typically,	you‘ll	be	asked	to	take	the	drug	test	after	completing	an	initial	interview	and	job	application	but	before	receiving	a	formal	job	offer.	Best	Buy	primarily	uses	urinalysis	drug	tests,	which	screen	for	the	presence	of	various	legal	and	illegal	substances	in	your	urine.	These	may
include:	Marijuana	(THC)	Cocaine	Amphetamines	(including	methamphetamine	and	ecstasy)	Opiates	(such	as	heroin,	codeine,	and	morphine)	Phencyclidine	(PCP)	Barbiturates	Benzodiazepines	Methadone	Propoxyphene	The	exact	substances	screened	for	may	vary	based	on	the	type	of	position	and	the	legal	requirements	in	your	state.	Generally,	Best
Buy	adheres	to	the	standard	5-panel	drug	test,	which	checks	for	marijuana,	cocaine,	amphetamines,	opiates,	and	PCP.	To	complete	the	pre-employment	drug	test,	you‘ll	be	given	instructions	and	a	deadline	to	visit	a	designated	testing	facility,	where	you‘ll	provide	a	urine	sample	under	the	supervision	of	a	technician.	The	sample	will	then	be	analyzed
by	a	certified	laboratory,	with	results	typically	available	within	a	few	days.	If	you	pass	the	drug	test	and	meet	Best	Buy‘s	other	hiring	criteria,	you‘ll	move	forward	in	the	process	and	be	extended	a	job	offer.	However,	if	you	fail	the	drug	test,	you‘ll	be	disqualified	from	the	position,	and	Best	Buy	may	choose	not	to	consider	you	for	future	opportunities.
Random	and	Reasonable	Suspicion	Drug	Testing	at	Best	Buy	In	addition	to	pre-employment	screening,	Best	Buy	reserves	the	right	to	conduct	drug	tests	on	current	employees	under	certain	circumstances.	While	truly	random	drug	testing	is	uncommon,	Best	Buy	may	require	an	employee	to	take	a	drug	test	if	there	is	reasonable	suspicion	of	drug	use
affecting	their	work	performance	or	compromising	workplace	safety.	Reasonable	suspicion	may	arise	from	various	red	flags,	such	as:	Visible	signs	of	impairment,	such	as	slurred	speech,	drowsiness,	or	erratic	behavior	Unusual	changes	in	productivity	or	attendance	Involvement	in	a	workplace	accident	or	near-miss	incident	Credible	reports	from
coworkers	or	customers	about	suspected	drug	use	If	a	manager	or	supervisor	has	grounds	to	suspect	drug	use,	they‘ll	typically	consult	with	Best	Buy‘s	HR	department	to	determine	whether	a	reasonable	suspicion	drug	test	is	warranted.	The	employee	in	question	will	then	be	informed	of	the	situation	and	given	instructions	on	taking	the	drug	test,
usually	within	a	short	time	frame	to	prevent	adulteration	of	the	sample.	Similar	to	pre-employment	tests,	reasonable	suspicion	drug	tests	are	usually	conducted	via	urinalysis	at	a	designated	facility.	If	the	employee	tests	positive	for	drugs,	they	may	face	disciplinary	action	up	to	and	including	termination	of	employment,	depending	on	the
circumstances	and	their	job	role.	Stricter	Testing	for	Safety-Sensitive	Roles	While	Best	Buy	has	a	company-wide	policy	on	drug	testing,	some	positions	may	face	additional	screening	requirements	due	to	the	nature	of	the	job.	In	particular,	employees	who	work	with	heavy	machinery,	drive	delivery	vehicles,	or	operate	potentially	hazardous	equipment
are	often	held	to	a	higher	standard	of	safety	and	may	be	subject	to	more	frequent	or	stringent	drug	testing.	For	example,	Best	Buy	employs	product	flow	specialists	responsible	for	unloading	trucks,	using	forklifts	and	pallet	jacks,	and	handling	inventory	in	the	stockroom.	Given	the	physical	demands	and	potential	risks	of	this	role,	Best	Buy	typically
requires	product	flow	specialists	to	pass	a	drug	test	both	during	the	hiring	process	and	periodically	throughout	their	employment	to	ensure	fitness	for	duty.	Similarly,	Best	Buy	employees	who	drive	company	vehicles,	such	as	Geek	Squad	technicians	who	make	house	calls,	are	subject	to	Department	of	Transportation	regulations	around	drug	and
alcohol	testing.	These	employees	must	pass	a	pre-employment	drug	test	and	are	subject	to	random	testing,	post-accident	testing,	and	follow-up	testing	as	mandated	by	federal	law.	Consequences	of	Failing	a	Drug	Test	at	Best	Buy	Failing	a	drug	test	at	Best	Buy	can	have	serious	consequences	for	your	employment	status	and	future	job	prospects.	If	you
test	positive	for	drugs	as	a	job	applicant,	Best	Buy	will	almost	certainly	rescind	any	job	offer	and	remove	you	from	consideration	for	the	position.	Depending	on	company	policy	and	the	laws	in	your	state,	you	may	be	ineligible	to	reapply	for	a	set	period	or	even	permanently	barred	from	employment	at	Best	Buy.	For	current	Best	Buy	employees,	a
positive	drug	test	result	can	lead	to	disciplinary	action,	including	termination	of	employment.	The	severity	of	the	consequences	may	depend	on	factors	such	as:	The	circumstances	that	led	to	the	drug	test	(e.g.,	reasonable	suspicion,	post-accident)	The	employee‘s	job	duties	and	level	of	responsibility	The	type	and	amount	of	substance	detected	The
employee‘s	length	of	service	and	performance	record	The	availability	of	drug	counseling	or	rehabilitation	programs	In	some	cases,	Best	Buy	may	offer	an	employee	the	opportunity	to	seek	treatment	and	retain	their	job,	particularly	if	they	have	a	strong	track	record	and	are	willing	to	comply	with	a	substance	abuse	program.	However,	this	is	at	the
company‘s	discretion	and	not	guaranteed.	It‘s	worth	noting	that	refusing	to	take	a	drug	test	when	required	by	Best	Buy	is	treated	the	same	as	a	positive	test	result	and	can	lead	to	withdrawal	of	a	job	offer	or	termination	of	employment.	While	you	have	the	right	to	refuse	a	drug	test,	doing	so	violates	Best	Buy‘s	company	policy	and	will	likely	end	your
employment	relationship.	If	you‘re	applying	for	a	job	at	Best	Buy	or	currently	work	there,	it‘s	crucial	to	be	aware	of	the	company‘s	drug	testing	policy	and	take	steps	to	ensure	compliance.	Here	are	some	key	tips:	Understand	Best	Buy‘s	drug	testing	requirements	for	your	specific	role	and	location.	If	you‘re	unsure,	don‘t	hesitate	to	ask	questions	of
your	recruiter	or	HR	representative.	If	you‘re	taking	any	prescription	drugs	that	could	potentially	trigger	a	positive	test	result,	be	prepared	to	provide	valid	documentation	from	your	healthcare	provider.	Avoid	any	substance	use	that	could	jeopardize	your	employment	status,	even	if	it‘s	legal	in	your	state	(e.g.,	marijuana).	Best	Buy‘s	drug	testing	policy
applies	regardless	of	state	laws.	If	you‘re	struggling	with	substance	abuse	or	addiction,	seek	professional	help	before	it	impacts	your	job.	Many	employers,	including	Best	Buy,	offer	employee	assistance	programs	that	provide	confidential	counseling	and	treatment	referrals.	Take	any	required	drug	tests	seriously	and	follow	instructions	carefully	to
avoid	issues	with	the	sample	collection	or	analysis	process.	Arrive	at	the	testing	facility	prepared	and	on	time.	If	you	do	test	positive	for	drugs,	be	honest	with	your	employer	and	take	responsibility	for	your	actions.	Depending	on	the	situation,	you	may	have	options	for	keeping	your	job	or	being	considered	for	future	opportunities	if	you	demonstrate	a
commitment	to	getting	clean.	Remember,	Best	Buy‘s	drug	testing	policy	is	not	intended	to	be	punitive	but	to	promote	a	safe,	productive	work	environment	for	all	employees.	By	understanding	the	policy	and	taking	appropriate	steps	to	ensure	compliance,	you	can	protect	your	job	and	your	health.	Best	Buy‘s	Commitment	to	a	Drug-Free	Workplace
Ultimately,	Best	Buy‘s	drug	testing	policy	reflects	the	company‘s	broader	commitment	to	maintaining	a	drug-free	workplace.	By	screening	job	applicants	and	employees	for	substance	abuse,	Best	Buy	aims	to:	Ensure	the	safety	and	well-being	of	employees,	customers,	and	the	general	public	Promote	a	positive,	productive	work	culture	free	from	the
negative	impacts	of	drug	use	Protect	company	assets	and	reputation	by	minimizing	the	risk	of	accidents,	theft,	or	other	incidents	related	to	substance	abuse	Comply	with	legal	and	regulatory	requirements	around	drug	testing	and	workplace	safety	While	drug	testing	can	be	a	sensitive	and	sometimes	controversial	topic,	Best	Buy	believes	it	is	a
necessary	step	to	foster	a	healthy,	thriving	organization.	The	company	strives	to	implement	its	drug	testing	policy	fairly	and	consistently	across	all	locations	and	job	roles,	while	also	respecting	employees‘	privacy	and	legal	rights.	The	Bottom	Line	Drug	testing	is	a	reality	of	the	modern	workplace,	and	Best	Buy	is	no	exception.	As	a	job	applicant	or
employee	at	Best	Buy,	it‘s	essential	to	understand	the	company‘s	drug	testing	policy	and	what	it	means	for	you.	Whether	you‘re	taking	a	pre-employment	drug	test,	facing	reasonable	suspicion	testing,	or	working	in	a	safety-sensitive	role,	being	informed	and	proactive	can	help	you	navigate	the	process	successfully.	By	maintaining	a	drug-free	lifestyle
and	complying	with	Best	Buy‘s	policy,	you	can	protect	your	job,	your	health,	and	your	future	career	prospects.	If	you	do	find	yourself	struggling	with	substance	abuse,	remember	that	help	is	available	and	seeking	treatment	is	a	sign	of	strength,	not	weakness.	As	Best	Buy	continues	to	evolve	and	adapt	to	changing	times,	its	commitment	to	a	safe,	drug-
free	workplace	remains	steadfast.	By	working	together	to	promote	a	culture	of	accountability	and	well-being,	Best	Buy	and	its	employees	can	thrive	in	an	increasingly	competitive	retail	landscape.	Best	Buy	continues	to	utilize	pre-employment	and	reasonable	suspicion	drug	testing	in	2025.	With	over	100,000	employees	and	safety	concerns	around
operating	machinery,	the	retailer	sees	drug	screening	as	necessary.	But	how	does	the	testing	work	and	what	happens	if	you	fail?	This	guide	examines	Best	Buy‘s	drug	testing	policies	so	you	know	what	to	expect.	Workplace	Drug	Abuse	Remains	a	Safety	Risk	Best	Buy	is	not	alone	in	its	drug	testing	protocols.	According	to	the	National	Council	on
Alcoholism	and	Drug	Dependence	(NCADD),	nearly	15%	of	employed	adults	have	struggled	with	a	substance	use	disorder.	The	misuse	of	alcohol,	marijuana,	opioids,	cocaine,	and	other	intoxicants	can	impair	motor	functions	and	judgment	on	the	job.	This	creates	risks	for	employees	operating	heavy	equipment	as	well	as	hazards	for	coworkers	and
customers.	Workplace	drug	testing	emerged	in	the	1980s	as	a	way	for	employers	to	curb	accidents	and	injuries	caused	by	impairment.	Pre-employment	and	random	drug	screening	provides	a	level	of	quality	control	and	safety	assurance.	But	testing	programs	remain	controversial,	with	critics	arguing	they	can	violate	privacy	and	unfairly	punish
recreational	marijuana	use.	Companies	like	Best	Buy	believe	the	benefits	outweigh	potential	downsides.	Overview	of	Best	Buy‘s	Testing	Policies	Best	Buy	administers	drug	tests	to	screen	candidates	and	deter	substance	abuse	among	employees.	Here	are	some	key	aspects	of	their	testing	policies:	Pre-employment	testing	is	required	for	all	final
applicants	after	receiving	a	conditional	offer.	This	urine	test	checks	for	common	illegal	drugs	and	prescription	medication	misuse.	Safety-sensitive	roles	such	as	drivers,	warehouse	workers,	and	installation	techs	face	random	drug	tests	per	federal	DOT	rules.	Reasonable	suspicion	testing	may	occur	after	on-site	incidents	or	upon	suspected
intoxication.	Failing	a	test	constitutes	a	policy	violation	that	can	lead	to	termination	rather	than	rehab.	While	sales	floor	associates	may	not	face	random	testing,	Best	Buy	maintains	discretion	to	test	any	employee	it	feels	may	be	impaired	on	the	job.	Drug	Testing	Procedures	at	Best	Buy	If	you	are	directed	to	take	a	Best	Buy	drug	test,	here	is	a
summary	of	what	you	can	expect:	table	{	font-family:	arial,	sans-serif;	border-collapse:	collapse;	width:	100%;	}	td,	th	{	border:	1px	solid	#dddddd;	text-align:	left;	padding:	8px;	}	tr:nth-child(even)	{	background-color:	#dddddd;	}	Stage	Description	Scheduling	You	will	be	provided	with	nearby	lab	locations	and	deadline	for	completing	test	Check-in
You	will	provide	ID,	consent	forms,	and	any	disclose	prescription	meds	Sample	Collection	Restroom	will	be	monitored	to	prevent	tampering	with	urine	sample	Lab	Analysis	Sample	is	screened	for	THC,	cocaine,	opiates,	meth,	and	other	substances	Result	Confirmation	Negative	=	pass,	Positive	=	fail.	Best	Buy	HR	is	notified	of	outcome.	Weighing	the
Pros	and	Cons	of	Drug	Testing	Company	mandated	drug	testing	aims	to	create	a	safer,	more	productive	workplace.	However,	testing	programs	remain	controversial	for	several	reasons:	Potential	Pros:	Deters	drug	abuse	and	impairment	among	employees	Reduces	likelihood	of	accidents	and	injuries	Provides	quality	assurance	and	protects	the
company	from	liability	Promotes	a	culture	of	health	and	safety	Potential	Cons:	Infringes	on	privacy	rights	of	employees	Unfairly	punishes	some	recreational	marijuana	users	in	legal	states	Adds	hiring	costs	and	delays	for	employers	Fails	to	identify	all	forms	of	impairment	(e.g.	alcohol)	Is	Best	Buy‘s	Testing	Justified?	Given	the	equipment	and	driving
entailed	in	warehouse	and	delivery	roles,	Best	Buy	can	reasonably	argue	testing	improves	safety.	Pre-employment	screening	also	allows	the	company	to	choose	drug-free	candidates.	But	impairment	risks	among	floor	staff	are	less	clear.	And	marijuana	metabolites	can	show	up	on	tests	weeks	after	use	without	indicating	actual	intoxication.	More
targeted	testing	of	higher	risk	roles	may	better	balance	safety	and	privacy.	Consequences	of	Failing	a	Drug	Test	at	Best	Buy	Applicants	who	fail	a	pre-employment	drug	test	will	be	disqualified	from	the	hiring	process.	Best	Buy	will	rescind	any	conditional	job	offer	and	stop	considering	you.	For	current	employees,	a	positive	test	constitutes	a	direct
violation	of	policy.	Best	Buy	retains	the	right	to	immediately	terminate	workers	without	offering	rehabilitation	services.	Employees	who	fail	also	become	ineligible	for	rehire.	In	other	words,	failing	a	Best	Buy	mandated	drug	test	carries	severe	consequences.	Your	only	recourse	is	trying	to	dispute	an	incorrect	result	through	the	Medical	Review	Officer.
How	to	Pass	a	Pre-Employment	Drug	Test	If	you	want	to	secure	a	job	at	Best	Buy,	here	are	some	tips	for	passing	the	pre-employment	screening:	Stop	all	drug	use	for	30-90	days	to	allow	for	metabolites	to	clear	your	system.	This	includes	marijuana,	cocaine,	opiates	and	amphetamines.	Avoid	passive	exposure	to	marijuana	smoke	or	other	substances.
Secondhand	exposure	can	trigger	positive	results.	List	any	prescriptions	you	take	when	checking	in,	but	know	unreported	meds	may	be	considered	abuse.	Don‘t	cheat	through	tampering,	diluting,	or	concealing	bodily	fluids.	This	can	invalidate	your	test.	Staying	clean	well	before	your	test	date	and	avoiding	dubious	masking	products	offers	the	best
chance	at	passing.	The	Bottom	Line	Best	Buy	continues	to	implement	pre-employment	and	reasonable	suspicion	drug	testing	for	all	positions	in	2025.	The	testing	aims	to	promote	workplace	safety	and	deter	substance	abuse	and	impairment	among	employees	operating	machinery	and	driving	vehicles.	Candidates	who	fail	the	urine	drug	test	will	not	be
hired,	while	current	employees	may	be	terminated	immediately	for	policy	violation.	Those	upcoming	for	testing	should	cease	any	drug	use	for	30-90	days	and	avoid	cheating	methods.	While	controversial,	testing	seems	likely	to	remain	Best	Buy‘s	protocol	for	the	foreseeable	future.	Charles	Scott	Charles	Scott	is	a	dynamic	professional	whose	academic
and	career	achievements	demonstrate	a	strong	commitment	to	excellence	in	the	retail	and	consumer	service	industry.	Graduating	with	an	MBA	from	New	York	University	in	2013,	Charles	has	built	a	diverse	and	impressive	career	portfolio.	He	has	held	significant	roles	as	a	manager,	advisor,	and	marketer,	showcasing	his	multifaceted	skills	and	deep
understanding	of	the	industry.	Beyond	his	direct	professional	engagements,	Charles	has	made	a	notable	mark	as	the	head	writer	and	founder	of	ExpertBeacon.com.	This	platform	stands	as	a	testament	to	his	dedication	to	consumer	empowerment	and	education.	ExpertBeacon.com	is	a	resource	designed	to	assist	consumers	in	addressing	their
persistent	questions	about	products,	services,	and	companies.	Under	Charles's	leadership,	the	site	provides	in-depth,	well-researched,	and	accurate	information,	all	structured	in	easy-to-follow	guides	and	articles.	His	work	here	not	only	highlights	his	expertise	in	the	field	but	also	his	commitment	to	providing	valuable,	actionable	information	to	the
public.	Charles's	approach	is	centered	on	a	keen	understanding	of	consumer	needs	and	market	dynamics,	making	him	a	respected	voice	in	the	industry.	His	contributions	through	ExpertBeacon.com	and	his	professional	roles	reflect	a	blend	of	strategic	thinking,	practical	knowledge,	and	a	genuine	desire	to	enhance	consumer	experiences	in	the	retail
and	consumer	service	sectors.	Does	Best	Buy	drug	test?	Yes,	Best	Buy	carries	out	pre-employment	drug	testing	but	requirements	vary	depending	on	the	type	of	role	you’re	applying	for.	The	majority	of	Best	Buy	employees	work	in	their	retail	stores	and	distribution	centers,	and	in	their	home	repair	service.	In	this	article,	we’ll	go	over	the	Best	Buy	drug
testing	policy	and	explain	which	positions	will	require	a	drug	test,	what	type	of	drug	test	you’ll	have	to	take,	and	the	drugs	that	Best	Buy	tests	for.	Let’s	jump	in!	Does	Best	Buy	Drug	Test	For	Retail	Positions?	You	won’t	need	to	take	a	drug	test	for	most	front-of-store	retail	positions	although	applicants	for	management	roles	are	usually	required	to	take
a	drug	test.	If	you’ll	be	working	in	the	store	warehouse,	you’ll	be	asked	to	take	a	pre-employment	drug	test	because	your	job	will	involve	operating	powered	equipment.	Positions	that	you	can	apply	for	at	Best	Buy	that	won’t	usually	require	a	drug	test	include:	Customer	Experience	Specialist	Sales	Advisor	General	Advisor	Home	Theater	Specialist
Appliance	Specialist	Front	End	Advisor	Repair	Agent	Does	Best	Buy	Conduct	a	Drug	Test	For	Distribution	Center	Roles?	If	you’re	thinking	about	applying	for	a	job	at	a	Best	Buy	distribution	center,	you’ll	need	to	be	able	to	pass	a	drug	test.	Distribution	centers	are	dangerous	places,	and	safety	has	to	be	a	top	priority	at	all	times.	Your	job	may	involve
using	heavy	equipment,	so	being	drug-free	is	essential	for	your	own	well-being	and	that	of	your	coworkers.	Even	if	your	job	doesn’t	require	the	use	of	a	forklift	or	a	powered	hand	truck,	you	need	to	be	aware	of	everything	going	on	around	you	at	all	times	so	that	you	don’t	cause	an	accident.	Distribution	center	roles	include:	General	Warehouse	Worker
Merchandise	Processor	Forklift	Operator	Recycling	Processor	Clerical	Support	Administrator	Warehouse	Operations	Admin	Quality	Assurance	Administrator	How	about	Geek	Squad	Positions?	Do	they	Drug	Test?	Pre-employment	drug	testing	depends	on	the	type	of	role	you’ll	be	performing	on	the	Best	Buy	Geek	Squad.	If	the	role	is	store-based,	you
won’t	usually	need	to	take	a	drug	test,	but	if	the	role	involves	driving	to	customers’	homes	to	make	deliveries	or	carry	out	repairs,	then	you’ll	have	to	pass	a	drug	test	to	get	hired.	When	you	look	at	a	job	listing,	scroll	down	to	the	bottom	section	where	you’ll	see	a	Basic	Qualifications	section.	If	that	section	says	you	need	to	hold	a	current	driver’s
license,	then	your	job	will	involve	driving	and	you’ll	need	to	take	a	drug	test.	Does	Best	Buy	Drug	Test	At	The	Interview?	No,	Best	Buy	doesn’t	carry	out	drug	tests	during	their	interviews.	Drug	tests	take	place	after	you	accept	a	conditional	offer	of	employment.	When	you	receive	the	offer	of	employment,	the	offer	will	state	that	you	need	to	pass	a
background	check,	and	if	applicable,	a	drug	test.	Once	you	accept	the	conditional	offer	of	employment,	you	will	have	2	business	days	to	complete	the	drug	test	requirement.	If	you	don’t	submit	a	urine	sample	in	time,	your	offer	of	employment	may	be	withdrawn.	What	Kind	Of	Pre-Employment	Drug	Test	Does	Best	Buy	Do?	The	Best	Buy	pre-
employment	drug	testing	policy	states	that	all	candidates	required	to	take	a	drug	test	will	need	to	provide	a	urine	sample	for	testing.	Tests	are	carried	out	off-site	and	you	won’t	be	observed	while	you	produce	your	urine	sample.	Your	sample	will	be	tested	for	the	following	substances:	Opiates	Cocaine	Amphetamines	Phencyclidine	(PCP)	The	drug
detection	window	for	most	of	these	substances	in	a	urine	sample	is	fairly	short,	with	opiates,	cocaine,	and	amphetamines	being	detectable	for	up	to	4	days	since	last	use.	Phencyclidine	can	be	found	for	up	to	14	days.	The	pre-employment	drug	testing	policy	does	not	list	marijuana	as	one	of	the	drugs	tested	for,	however,	this	only	applies	to	the	pre-
employment	drug	test,	and	other	drug	tests	required	during	your	employment	will	test	for	marijuana.	Does	Best	Buy	Carry	Out	Random	Drug	Testing	Or	Other	Drug	Testing?	Best	Buy	doesn’t	do	random	drug	testing.	Once	you’re	hired,	the	only	drug	tests	you	need	to	worry	about	are	reasonable	cause	drug	tests	and	post-accident	drug	tests.	Best	Buy
has	a	drug	and	alcohol-free	workplace	policy	and	violations	of	the	policy	are	grounds	for	dismissal.	When	you	complete	your	employment	paperwork,	you	have	to	agree	to	the	drug	and	alcohol	policy,	and	give	your	consent	for	testing	as	and	when	required.	Reasonable	Cause	Drug	Testing	You	may	be	asked	to	take	a	reasonable	cause	drug	test	if	you
appear	to	be	under	the	influence	of	drugs	while	you’re	working.	Reasons	you	could	be	asked	to	take	a	drug	test	include:	Smelling	of	drugs	Appearing	drowsy	or	falling	asleep	Unsteady	movements	Red	or	bloodshot	eyes	Aggressive	behavior	Paranoia	Inability	to	carry	out	instructions	Excessive	clumsiness	If	you	refuse	to	take	a	drug	test	when	asked,
your	refusal	will	be	treated	as	a	positive	test	result.	Post	Accident	Drug	Testing	If	you‘re	involved	in	an	accident	at	work	and	your	manager	believes	that	drugs	could	have	been	a	contributing	factor,	then	you’ll	have	to	take	a	drug	test.	If	you’re	injured	in	the	accident	and	test	positive	for	drugs	or	alcohol,	you’ll	lose	your	job	and	you	may	be	denied
workers’	comp	cover,	which	means	you’ll	have	to	cover	your	own	medical	expenses.	Will	Best	Buy	Tell	You	If	You	Fail	A	Pre-Employment	Drug	Test?	Yes,	if	you	fail	the	drug	test,	you’ll	be	notified.	All	positive	drug	test	results	will	be	confirmed	with	a	more	specialized	gas	spectrometry	test.	If	your	sample	still	returns	a	positive	result,	your	result	will	be
passed	to	a	Medical	Review	Officer	(MRO).	The	MRO	will	review	your	test	results	and	determine	if	the	positive	result	could	be	caused	by	prescription	medication.	They	will	call	you	and	ask	about	any	medications	you	might	take.	If	you	can	present	a	valid	prescription	for	the	medication,	then	your	test	result	will	be	amended	from	a	fail	to	a	pass.	If	you
don’t	have	a	medical	excuse	for	the	drugs	found	in	your	sample,	then	the	MRO	confirms	your	result	as	positive.	When	your	sample	is	confirmed	as	positive,	you	will	be	notified	and	informed	that	you	are	no	longer	under	consideration	for	employment	and	your	conditional	offer	of	employment	will	be	withdrawn.	If	you	have	reason	to	believe	that	the
positive	result	is	incorrect,	you	can	ask	for	the	original	sample	to	be	retested,	at	your	expense	at	another	certified	laboratory,	but	you	can’t	submit	a	new	urine	sample.	You’ll	need	to	write	to	the	MRO	and	make	the	request	to	have	your	sample	retested.	How	To	Apply	For	A	Job	At	Best	Buy	Go	to	the	Best	Buys	jobs	portal	at	jobs.bestbuy.com.	Search	by
job	title	and	city	or	zip	code.	When	you’ve	found	a	position	that	suits	you,	click	on	the	blue	“Apply	Now”	button	at	the	top	of	the	page	and	fill	out	the	application.	Some	jobs	have	a	higher	minimum	age	requirement	than	others,	so	make	sure	you’re	old	enough	to	apply.	If	your	application	meets	their	requirements,	Best	Buy	will	call	you	in	for	an
interview	with	the	relevant	department	manager.	The	first	interview	could	also	be	conducted	over	the	phone.	Assuming	the	interview	went	well,	you’ll	be	invited	back	for	a	second	interview	with	the	general	manager,	and	if	you’re	successful,	you’ll	receive	a	conditional	job	offer.	Once	you	accept	the	job	offer,	you’ll	need	to	provide	the	necessary
information	for	your	background	check	and	submit	a	urine	sample	for	the	drug	test,	if	required.	While	you’re	waiting	for	your	results,	the	jobs	portal	will	show	your	application	status	as	under	review.	Once	your	pre-employment	checks	clear,	you’ll	attend	orientation	and	then	begin	your	training.	The	entire	process	usually	takes	one	to	two	weeks.
Related:	Does	Best	Buy	Hire	Convicted	Felons?	Conclusion	Best	Buy	carries	out	pre-employment	drug	testing	for	some	roles,	and	all	employees	are	subject	to	reasonable	cause	drug	testing	and	post-accident	drug	testing.	The	majority	of	entry-level,	store-based	positions	will	not	require	a	drug	test,	but	if	you’re	working	in	the	store	warehouse,	you	will
have	to	pass	a	drug	test.	Some	Geek	Squad	positions	involve	working	out	in	the	field,	making	deliveries	to	customers’	homes,	or	fixing	their	equipment	at	their	residences.	You’ll	need	to	pass	a	drug	test	for	these	roles.	Pre-employment	drug	tests	are	also	required	for	distribution	center	positions.	When	a	drug	test	is	required	for	a	position,	Best	Buy
notifies	you	when	they	make	a	conditional	offer	of	employment,	and	you’ll	have	2	business	days	to	provide	a	urine	sample	at	a	testing	facility.	Recent	Articles;	Does	Wendy’s	Drug	Test?	Does	Costco	Drug	Test?	Does	Kohl’s	Drug	Test?	Robert	Eric	(a	lover	of	Cats	and	Dogs)	is	the	co-founder	of	HireFelonsJobs.	In	our	search	for	a	better	life,	after…	A
platform	was	created	for	the	purpose	of	easing	the	search	for	ex-convicts.


